MEMORANDUM OF AGREEMENT

BETWEEN

THE TOWN OF STOUGHTON

AND THE

LOCAL 1512 INTERNATIONAL ASSOCIATION OF FIREFIGHTERS

WHEREAS the Town of Stoughton (the “Town”) and the International Association of Firefighters Local 1512 (the “Union”) recognize the important mission of the United States military and supports the vital contributions and dedicated service of its members; and

WHEREAS bargaining unit member Captain Douglas Campbell has been ordered to deploy in support of Operation Iraqi Freedom with members of the 102nd Civil Engineering Squadron, 102nd Fighter Wing, Otis Air National Guard; and


WHEREAS it is anticipated Captain Campbell’s date of deployment will be from January through June 2008; and


WHEREAS it is the desire of the Board of Selectmen and the Union for Captain Campbell to continue to receive his salary and benefits during such deployment;

WHEREAS the Union and some of its members have approached the Town and expressed a desire to donate some of their time to help defray the cost that would be associated with the terms of this Agreement;

NOW THEREFORE the parties agree as follows:

1. Captain Campbell shall be granted a military leave of absence beginning on or about January 2008 for deployment in Operation Iraqi Freedom.

2. Captain Campbell shall be treated as if he were continually employed by the 
Stoughton Fire Department during his leave for the purpose of retention and accrual of seniority, vacation leave, sick leave, personal leave, earned compensatory time, and other contractual benefits.  He and his family will remain on the Town’s health insurance plan on the same basis as an active employee with the Town contributing the same percent of the premium and with his share deducted from salary.  The Town will continue to deduct retirement contributions and to pay them to the retirement board.

3. The Town will pay Captain Campbell the difference between his regular base salary (minus deductions for health insurance and retirement) and his military pay for each pay period during the military leave of absence, provided that members of the bargaining unit have donated their time and covered one of Captain Campbell’s 24 hour shifts in each of the 8-day cycles that fall within that pay period.  The amount to be paid to Captain Campbell is subject to adjustment based on changes, if any, in his regular base pay or military pay.

4. Captain Campbell shall be eligible to return to the same position he held prior to the commencement of his military leave of absence without the loss of any rights, benefits, or privileges he would otherwise have enjoyed.

5. This Agreement is without precedent or prejudice and shall not be admissible as evidence in any forum except to the extent necessary to enforce its terms.

6. To the extent that any term or provision of this Agreement conflicts with any term of the existing collective bargaining agreement, this Agreement shall prevail and the Union waives any rights it may have to submit the matter to grievance arbitration. 

7. This instrument represents the entire agreement between the Town and the Union and may not be modified or changed in any manner except by a writing signed by both parties. 

8. The Stoughton Firefighters agree to donate their time and voluntarily work one of Captain Campbell’s 24 hour shifts during each 8-day cycle during his military service.  It is expressly understood and agreed that the Town is not requiring any member of the bargaining unit to donate their time and that individuals who elect to donate their time are doing so on a strictly voluntary basis and with the understanding that they shall not be compensated in any way for any time spent working Captain Campbell’s shifts or any portions thereof.   
9. The Union agrees to defend, save harmless and indemnify the Town and its officials, both in their individual and official capacities, (collectively, “Town”) against any and all suits, claims, demands, grievances, unfair labor practice charges, actions, judgments or damages, including any costs or attorney’s fees, (collectively, “claims”) that are brought or made against them in connection with or arising out of bargaining unit members working Captain Campbell’s shifts during his military leave on a voluntary basis without compensation and further, to cooperate and assist the Town in its defense of any such claims, including, but not limited to, providing testimony if requested by the Town.    
 Dated this _____ day of February 2008.

For the Town of Stoughton,

For Local 1512 IAFF,

Richard  S. Levine, Chairman

Peter Denneno, President Local 1512

Mark S. Stankiewicz, Town Manager
Captain Douglas R. Campbell
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